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1 Final award title: MPhysio (Hons) Physiotherapy
Exit awards:
Level/credits:
Award:
Less than 120 credits at FHEQ Transcript of academic achievement for Credit
Level 4
Accumulation Transfer Scheme (CAT)
120 Credits at FHEQ Level 4
Certificate of Higher Education
120 Credits at FHEQ Level 5
Diploma of Higher Education
80 or more credits at
BSc Health and Social Care
FHEQ Level 6
120 credits at FHEQ Level 6
BSc (Hons) Physiotherapy*
120 Credits at FHEQ Level 6
BSc (Hons) Physiotherapy* and a Post Graduate
plus at least 60 credits but less Certificate
than 120 credits at FHEQ Level
7
*Students exiting with these awards are eligible to apply for registration with the
Health and Care Professions Council.
UCAS code B161
JACS code
Students who have not successfully completed the programme and are in receipt of
an exit award below the BSc (Hons) degree, will not be eligible to apply for
registration with the Health and Care Professions Council.
2 Awarding Institution:

Teaching institution(s):

3 Accrediting bodies:

University of Plymouth

University of Plymouth

Health and Care Professions Council (HCPC)
Chartered Society of Physiotherapy (CSP)

Summary of specific conditions/regulations
Award and assessment governance will be managed in accordance with the
University of Plymouth regulations and procedures. The normal University
regulations in respect of progression and assessment are followed, with the
exception of additional requirements because of the professional nature of the
programme.
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Additional requirements because of the professional nature of the programme are
listed under 11. Non Standard Regulations.
Date of accreditation:
4 Distinctive Features of the Programme and the Student Experience
Physiotherapy helps restore movement and function when someone is affected by
injury, illness or disability and is a science-based profession, which takes a ‘whole
person’ approach to health and wellbeing (CSP, 2019). This means that
physiotherapy plays a key role in enabling people to improve their health, wellbeing
and quality of life. Physiotherapists use their knowledge and skills to identify what is
limiting an individual's movement, performance and function to then help individuals
decide how to best address their needs.
Recent Government drivers, such as the NHS Long Term Plan (NHS England,
2019), have identified physiotherapists as playing a key role in helping the NHS meet
it’s growing and changing demands, whilst providing the most effective care for
patients. This includes extended and specialist roles alongside medical consultants,
or as First Contact Practitioners in primary care, following appropriate postregistration training and development.
The MPhysio (Hons) Physiotherapy is a four-year, full-time Masters level
programme. The course offers Masters level study in Physiotherapy to students with
a strong academic profile and a desire to study beyond BSc (Hons) level at the
outset of their studies in Physiotherapy. Students will be provided with:
•

a secure foundation of knowledge;

•

sound clinical assessment and treatment skills;

•

communication skills;

•

interpersonal skills;

•

interprofessional skills;

•

enhanced clinical reasoning;

•

skills in reflective practice and leadership;

•

enhanced research skills.

Through this approach, practitioners with a Masters level degree are seen to be
better equipped to support the workplace with evidence based practice.
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Additionally, studying physiotherapy to postgraduate level enables graduates to:
•

progress to roles at higher managerial levels more quickly, for example many
employers require successful MSc level achievement for Band 7 posts;

•

apply for roles within educational establishments, for example academic jobs
usually require that applicants are working towards a PhD;

•

work within global contexts, such as Canada who require BSc (Hons) or MSc
level training as the entry level requirement for the profession.

The MPhysio (Hons) Physiotherapy programme is a new addition to the wellestablished BSc (Hons) Physiotherapy programme at the University of Plymouth and
these 2 programmes will run alongside each other. They will share External
Examiners ( https://www.plymouth.ac.uk/students-and-family/governance/centralquality-office/external-examiners )and programme leads for each programme will
integrate their support across both programmes. The undergraduate programme has
received continuous successful approval and accreditation, since 2004, from both
the regulatory body for physiotherapists, the Health and Care Professions Council
(HCPC) and the professional body, the Chartered Society of Physiotherapy (CSP).
The BSc (Hons) Physiotherapy and MPhysio (Hons) Physiotherapy programmes
have integrated teaching and learning for FHEQ level 4 to 6 acquisition, before the
MPhysio (Hons) Physiotherapy programme students' progress to FHEQ level 7
modules in their fourth year. The integrated programmes will reflect the
contemporary needs and nature of modern healthcare and aims to develop the
physiotherapists of tomorrow.
Whilst striving to ensure the MPhysio (Hons) Physiotherapy students feel part the of
BSc (Hons) Physiotherapy programme cohort, we also recognise the importance of
these students developing their own identify as a cohort. Therefore, profession
specific tutorial support will be provided twice a year facilitated by the programme
lead in order to nurture their own identity. These tutorials will facilitate peer support
and also ensure students have an opportunity to raise any questions with the
programme lead who will be a consistent point of contact throughout the duration of
their programme. Where possible, opportunities to link with the Occupational
Therapy students on the equivalent programme will be facilitated to further enhance
peers support and preparation for studying together on shared modules.
The curriculum uses Enquiry Based Learning (EBL) which comprises of Problembased Learning, Case-based Scenarios and Research Projects (See MPhysio
6

(Hons) Physiotherapy Operational Specification p. 12). The incorporation of real
patient scenarios and enquiry-based learning, alongside practical skills classes,
lectures, seminars and distance-learning resources, makes learning meaningful,
develops clinical reasoning and the ability to self-direct learning. Inter-professional
working, critical appraisal of the evidence and reflective practice are all facilitated
through both taught modules and the use of practice-based placements. Key focuses
in year 4 are leadership and development of reflective practitioners with a desire for
continued professional development (CPD).
Interprofessional and shared learning is an important aspect of the course, as all
physiotherapists will work within a variety of multiprofessional and interprofessional
teams. The programme has a number of shared and interprofessional modules with
students from other health programmes and post-graduate students from clinical
backgrounds, which ensures that students gain an appreciation of both their own
profession and other professions with whom they will be working in the future.
Interprofessional education occurs throughout all years of the programme, and
includes core theoretical, developmental, and research focused modules. Six
modules within the programme are interprofessional where learning is shared with
the MOccTh (Hons) programme and other professional programmes within the
School of Health Professions (SoHP). Teaching on five modules is integrated with
clinicians who are undertaking post-graduate studies. This shared teaching is
delivered alongside profession specific seminars, allowing students to learn about
common professional values and standards of practice. These modules aim to
prepare students for clinical and professional practice with research, team working,
supervisory and management skills so that graduates can be effective team leaders.
This level of integration ensures interprofessional practice is at the heart of this
programme.
Practice placements typically occur throughout the South West and are offered in a
range of settings encompassing the diverse nature of physiotherapy practice.
Practice placements occur within each of the first three years of the programme, are
credit-rated and eligible to count towards the final degree classification. In addition,
students in Year 4, semester 2, have the opportunity to select an area of practice in
which they wish to expand/advance their professional knowledge and skills. They are
facilitated in negotiating a work-based experience in their chosen area and through
this experience will explore their individual development needs and those of the
physiotherapy profession. This experience is then used as the basis for the
assignment for this module.
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Year 4 of the programme builds on students’ abilities to clinically reason and offers
students greater choice in order to tailor their learning to reflect their interests
through choosing one of two FHEQ level 7, 20 credit modules:
•

‘Innovation in an ever-changing marketplace- entrepreneurship for health and
social care professionals’

‘International Perspectives and Practice requirements for Health and Social
Care Practitioners’.
This enables students to make module choices that best reflect their future career
choice in line with their chosen direction towards employment and aims to enhance
their employability on graduation.
•

Student engagement with critical evaluation and research is embedded throughout
the programme through:
•

literature searching and appraising evidence in order to implement evidencebased practice into the submission of coursework (years 1-4)

•

implementation into clinical practice through the clinical reasoning process
(years 1-4)

•

formulating a research protocol (year 3)

•

completion of an individual research project (year 4)

The process of undertaking an individual research project equips students with the
necessary research skills of planning, organising, data collection and analysis. It
deepens their understanding of the importance of evidence-based practice and
develops the concept of generating evidence in the form of research. The research
output is presented in a format suitable for publication, enabling graduates to have
confidence in becoming research active in the future.
The programme team consists of research-active and clinically engaged tutors who
are adept at facilitating the teaching of research methods as well as supervising and
supporting both undergraduate and post graduate students with their research
projects.
The programme utilises an array of assessments. For details of assessments see
MPhysio (Hons) Operational Specification p. 17. Module assessments are designed
to be interesting and challenging for the students, but also to equip students with a
range of skills relevant to practice. These include both practical and written exams,
8

essays, presentations, research articles, reflective accounts and case studies and
clinical viva voces. Students have access to a range of support mechanisms to
facilitate their preparation for assessments, including support from module teams,
personal tutors and the university learning and development service, as well as online support, tutorials and guidance.
The research-active and clinically engaged programme team support students on
their journey to graduation and registration as a physiotherapist. Successful
completion of the programme leads to eligibility to apply for registration with the
HCPC and membership of the CSP. The programme aims to develop
physiotherapists who are:
•

Safe, competent and confident

•

Accountable and autonomous

•

Life-long learners

•

Research active

•

Non-judgemental and anti-discriminatory

Summary of key distinctive features:
- Regular, 30-week academic year structure
- Highly integrated and progressive content and structure that aligns with
current NHS and CSP directions, such as eHealth/mHealth
- Strong emphasis on exercise, physical activity and health promotion
- 1st year placement
- Placements within all 3 years and integrated within the academic year
- Placements credit-rated
- 4th year negotiated work-based experience
- Hands-on data collection for individual research project
- Development of leadership skills
- Offers student choice in year 4 to align module choice with future career
pathway through optional modules

5 Relevant QAA Subject Benchmark Group(s)
Whilst the Physiotherapy subject benchmark statement is from 2001 and no longer
current and removed from QAA website, the level descriptors used are from the
national Framework for Higher Education Qualifications (FHEQ) and are a key
mechanism for ensuring the academic standards of the University’s provision:
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•
•
•
•

FHEQ Level 4 aims to develop core knowledge and skills, in preparation for
initial clinical practice
FHEQ Level 5 builds on the core knowledge and skills acquired at Level 4
with increased opportunity to apply the development of clinical skills and
practice
FHEQ Level 6 aims to develop in-depth knowledge of key issues in
physiotherapy and wider clinical practice, focussing on the critical and
analytical skills which underpin research and practice
FHEQ Level 7 builds on Level 6 and aims to further the systematic
understanding of knowledge and skills with a critical awareness of current
problems and/or new insights in practice, along with the ability to evaluate
critically current research

6 Programme Structure (adjoining page)
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FHEQ
Level
Level
4

Level
5

Semester 1
SoHP401
Preparation for
Practice
(20 credits)

Semester 2

PHY401 Anatomy & Physiology for
Health & Wellbeing (20 credits)

PHY403 Principles of Physiotherapy Practice
(30 credits)

PHY402 Applied Movement Science
(20 credits)

PHY404 Evidence-based Physiotherapy Practice
(20 credits)

PHY501 Physiotherapy Practice 1
(20 credits)

PHY505 Practice
Placement 2 (10
credits)

PHY502 Physiotherapy Practice 2
(20 credits)
Level
6

Level
7

SoHP604 Project
Design for
Research
(20 credits)

PHY604
Practice
Placement
4 (10
credits)

PHY601
Complex
Case
Management
(20 credits)

SoHP604
Project
Design
for
Research
(cont)

SoHP702
Contemporary
Leadership
(20 credits)

SoHP703
PHYP705 Enhancing
Research
Clinical Reasoning
Dissertation (20 credits)
(40 credits)

SoHP502
Relevance of
Evidence to
Practice
(20 credits)

PHY503
Readinesss for
Rehabilitation
(20 credits)

PHY605
Practice
Placement 5
(10 credits)

PHY602 Contemporary
Physiotherapy Practice
(20 credits)

PHY405 Practice
Placement 1 (10
credits)

PHY506 Practice
Placement 3
(10 credits)

PHY503
Readinesss for
Rehabilitation
(cont)
PHY504 Living &
Staying Well
(20 credits)

PHY603 Public & Global
Health (20 credits)

SoHP602
Interprofessional
Working in Health and
Social Care
(20 credits)

ADV766 Innovation in an ever-changing marketplace
– entrepreneurship for Health and Social Care
Professionals OR ADV759 International Perspectives
and Practice Requirements for Health and Social
Care Professionals (20 credits)

PHYP706
Enhancing
Physiotherapy
Practice (cont)

PHYP706 Enhancing Physiotherapy Practice
(20 credits)
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7 Programme Aims
The over-arching aim of this programme is to offer a highly relevant and rewarding
professional student experience, in order to prepare students for working
within contemporary and diverse health and social care settings. Graduate
practitioners will be cognisant of professional and inter-professional practice
and able to contribute, if they so desire, to future research. They will have an
understanding of their own learning needs, leadership qualities and future career
direction.
The programme team have developed these aims following an underlying philosophy
of the wider approach, across all Physiotherapy programmes, here at the University
of Plymouth (see figure 1). These are in line with the fundamental professional,
ethical, and legislative principles underpinning the Physiotherapy profession and
Higher Education, including the CSP’s Code of Members' Professional Values and
Behaviour (CSP, 2019).
The aims of the MPhysio (Hons) Physiotherapy programme are to:
•

Build on your previous learning to develop your knowledge, skills and
attributes in order for you to become independent learners and competent,
autonomous, reflective, and enquiring physiotherapists.

•

Utilise advanced scholarly thinking, reflection and leadership skills to promote
excellence in professional practice.

•

Extend key, transferable skills for use in graduate employment so that you
become accomplished autonomous practitioners.

•

Utilise critical analysis of current issues and/or new insights in practice in
order to problem solve and enhance practice.

•

Enhance reflective skills to facilitate effective practice in partnership with
patients in a diverse and evolving health and social care arena.

•

Provide you with the opportunities to learn with and from other healthcare
professionals to enable the development of competence in interprofessional practice. You will develop advanced group participation skills and
abilities to appraise team function.
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•

Refine independent study and life-long learning skills to enable effective use
of technology and contemporary learning resources.

•

Build on your existing research skills to develop advanced critical and
analytical competence, enabling the generation, application, and evaluation
of current research in practice.

•

Prepare you to meet the requirements for registration with the
Health and Care Professions Council and the University of Plymouth’s criteria
for the award of a Master’s degree in Physiotherapy.
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Figure 1: Philosophy of Physiotherapy at the University of Plymouth
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8 Programme Intended Learning Outcomes
8.1 Knowledge and understanding
On successful completion graduates should have developed:
1) A systematic understanding of appropriate knowledge and skills with critical
awareness of the principles of evidence-based physiotherapy practice in
meeting the needs of diverse, contemporary environments and their
populations.
2) A critical understanding of the evidence base and application of research
skills to inform current and developing physiotherapy practice.

8.2 Cognitive and intellectual skills
On successful completion graduates should have developed:
1) The skills of complex and systematic problem solving, critical evaluation,
clinical reasoning and reflective practice.
2) The ability to critically analyse, synthesise and interpret the current evidence
base to underpin sound clinical reasoning in making timely and informed
decisions about the care of individuals and demonstrate this through application
to current and developing practice.
8.3 Key and transferable skills
On successful completion graduates should have developed the ability to:
1) Employ the full range of generic, graduate and transferable skills to practice
effectively across a variety of settings.
2) Effectively communicate complex information to a range of people in a
variety of settings, using diverse media as appropriate.
3) Critically evaluate personal learning needs in the context of relevant
professional and practice frameworks and formulating, implementing and
evaluating development plans, which address these needs.

8.4 Employment related skills
On successful completion graduates should have developed:
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1) The skills to promote, deliver, lead on and critically evaluate high quality,
inclusive patient centred physiotherapy services through effective integration
and multi-professional working, across current and developing practice.
2) The ability to work autonomously and with accountability in line with defined
professional standards and expectations. This includes adherence to the Health
and Care Professions Council Standards of Conduct, Performance and Ethics
(HCPC 2016), and Standards of Proficiency (HCPC, 2013) and the Chartered
Society of Physiotherapy’s Code of Members’ Professional Values and
Behaviour (CSP, 2019).
3) The ability to utilise opportunities to enhance practice through leading
service development
8.5 Practical skills
On successful completion graduates should have developed:
1) The ability to safely, effectively and independently select, implement and
critically evaluate appropriate physiotherapy skills in a range of environments,
responding to varying complexity, predictability and contexts.
2) The skills to consistently deliver inclusive, holistic, ethical and nondiscriminatory rehabilitation in a diverse range of sociological, economic and
psychological contexts.

9 Admissions Criteria, including APCL, APEL and DAS arrangements
It is University policy that applications are considered on an equal basis irrespective
of age, disability, sexual orientation, marital or parental status, religion, social class,
nationality or ethnic origin. Applications would normally be via UCAS and also
include participation in a selection event, normally comprising an interview and group
activity. We use a ‘values-based’ approach to assess applicants’ insight into and
understanding of key values, such as respect, dignity and compassion, typically
aligned to the values of the NHS constitution (NHS, 2015).
9.1 Entry Requirements
GCSE Profile
A strong GCSE profile is expected. This is normally at least 5 GCSEs grade B/5 or
above to include Mathematics, English and Science and usually obtained in one
16

sitting. Preference is given to applicants who have obtained these grades on
application. Equivalent numeracy and literacy qualifications may be considered, but
usually if part of other qualifications/study.
UCAS tariff

136 points, usually with a minimum of 40 points in a biological science. These may
be obtained from a range of qualifications, potentially in combination, to be assessed
on individual applications. The below list of examples is not exhaustive:
A level
Typically AAB, which must include Biology, Human Biology, PE or Applied Science.
Excluding General Studies and Critical Thinking. AS levels are not normally
accepted.
International Baccalaureate
34 overall with Higher Level Grade 6 in Biology or Sports, Exercise and Health
Science.
GCSE equivalence: Higher Level = 4, Standard Level = 5 in Maths, English, and
Science.
If overseas and not studying English within the IB, applicants must have IELTS 7.0
overall with 6.5 in all elements.
Access courses
Pass Access (e.g. science, health, nursing, or combined science) with 45 credits at
level 3, 36 at Distinction and to include 15 level 3 credits biological sciences.
Remaining credits at level 3 must be at Merit.
BTEC RQF National Extended Diploma/ QCF Extended Diploma
BTEC National Extended Diplomas and Extended Diplomas are considered on an
individual basis, depending on the units that are studied. They may be considered on
their own or alongside A level biology, human biology, PE, or applied science,
subject to the biological content of the BTEC units studied, which will be assessed
on application.
Other qualifications
Equivalent qualifications may be considered, such as relevant Open University
courses (e.g. SK299 Human Biology) if other academic points requirements are met,
but not in an appropriate biological science.
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Applications from recent graduates
Applications are welcome from graduates who have successfully completed, a
degree, or foundation degree, have normally studied within the last 5 years and hold
(or will hold) a minimum of a 2:2 classification in a relevant area. A degree in an
unrelated area would still be welcome if combined with an additional biological
science-based qualification, such as an A level or OU SK299.
Entry via transfer from BSc (Hons) Physiotherapy
Students forecasted to successfully complete year 2 of the University of Plymouth’s
BSc (Hons) Physiotherapy programme, may apply to transfer to year 3 of the
Integrated Masters programme. This will be subject to the following conditions:
-

Place(s) being available on the Integrated Masters programme

-

Average attainment across all academic modules of 60% and normally not
including modules requiring resitting or resubmission

-

Demonstration of consistent and appropriate professional behaviour across all
modules, including placement.

Applicants who have not completed their studies in the English language:
IELTS: 7.0 overall with 6.5 in all elements. If you need to improve your English
language to get onto a degree course at the University of Plymouth, you can book
a pre-sessional academic English course.
Other entry requirements:
Meeting the academic minimum is the first stage of an application being considered
and evidence of academic study within the last five years is usually required.
Applicants must also submit a personal statement and reference in order to be
considered further. These are screened for the following elements and, if successful,
would then normally lead to the offer of attendance at one of our selection events,
which usually comprises an interview and group discussion:
•

Interest and knowledge of the profession

•

Work experience/shadowing in physiotherapy or other health related area

•

Communication skills

•

Ability to empathise with others

•

Ability to cope with the demands of an academically intensive course
18

•

Ability to solve problems

•

Ability to study/work independently and in groups

Health Screening
The work of a physiotherapist is physically demanding. All prospective students have
to complete a health declaration form and some may be invited for an Occupational
Health assessment. Applicants with disabilities will normally be invited for an early
meeting to assess how the university can support them during the course.
Subsequently students are required to complete an annual health declaration and
are also required to notify the programme whenever there is a change in their health
so that appropriate referrals and support can be provided.
Criminal Records
Physiotherapists work with children and other vulnerable people and therefore any
criminal record (including cautions) must be disclosed (none are considered spent in
this case). The nature of certain criminal convictions will debar successful students
from gaining registration as a physiotherapist. Applicants who have a criminal record
are advised to discuss the matter further with the admissions tutor. All prospective
students are subject to an enhanced disclosure criminal records bureau check
before commencing the course, as well as completing an annual declaration that
their DBS remains unchanged. Any convictions, cautions, reprimands or warnings
recorded on police central records since their last annual declaration should notified
to the University immediately.
9.2 Accreditation of Prior Learning (APL)
Credit for prior learning, whether certified (AP(C)L), or experiential (AP(E)L), may
count towards the requirements of a named award up to the following maxima:

Honours Degree

Maximum
APCL/APEL
credits
240 credits

Credit that must be studied on a
University of Plymouth
programme
120 credits, including at least 60 at
Level 6
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It is important to note that these maxima can only be applied in very specific and rare
circumstances and that AP(E)L is not usually applicable to Physiotherapy, due to the
professional and regulatory requirements. The APL panel will carefully consider the
type of prior learning as well as the manner in which this learning has been
achieved. In particular, the panel will have to consider the Enquiry Based Learning
curriculum approach of this physiotherapy programme and whether an applicant who
has not been exposed to this approach to learning would be able to enter the
programme with advanced standing.
In all cases the learning for which credit is awarded must constitute a coherent
programme of study when considered with the credits gained for study within the
University. APL is based on the concept of specific credit (that is that the learning
outcomes of the prior learning are directly equivalent to those of the modules from
which the student will be exempt as a result).
Clinical placements successfully completed at another university can be considered
for APL into this course but the overall experience of all core clinical areas must be
considered as well as the length of placement undertaken. An APL panel will meet to
assess an application for accreditation of prior learning made by a prospective
student. This APL panel will usually consist of:
•
•

The Programme leader or admissions tutor
A subject specialist (or module leader) from the area for which an application
of accreditation of prior learning is being made.

A student seeking specific credit through APL will normally be required to pay a
charge as specified on the University’s website, although would not then pay for the
taught module(s).
9.3 Applicants with Special Needs
The University is supportive of students with special needs and disabilities.
Applicants are encouraged to disclose any needs or disability so that appropriate
adjustments can be made in learning support and their individual needs met. A
comprehensive procedure is in place involving Student Services and the Admissions
team to ensure that all applicants are treated equitably.
10

Progression criteria for Final and Intermediate Awards
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Subject to successful completion of the programme requirements, students will
normally graduate with a MPhysio (Hons) Physiotherapy after 4 years of full-time
study (30 weeks per year, 120 in total). This requires passing of all modules at all
levels, including all placements, with no compensation for any modules
permitted. There is the opportunity for students to leave the programme prior to
completion and receive an exit award, subject to meeting appropriate conditions.
Similarly, students may be able to transfer from another physiotherapy programme
for direct entry into year 2 (level 5) or, rarely, year 3 (level 6) or year 4 (level 7),
providing they meet the entry requirements for our programme and have the
requisite amount of credits in the appropriate modules (including placement)
10.1 Incomplete study
Not all students may be able to complete the entire programme and employability or
potential for future study is still paramount for any student who leaves with a different
exit award. The programme therefore offers a range of interim exit awards for
candidates who are not able to complete the whole curriculum. Exit awards will apply
to students who decide they cannot continue and opt to achieve an exit level
award, or those students whose studies are terminated due to academic
achievement issues or University action following a Fitness to Practise Panel
Procedure.
The BSc (Hons) Physiotherapy and MPhysio (Hons) Physiotherapy awards will
entitle graduates to apply for registration with the Health and Care Professions
Council and full membership of the CSP.
The other exit awards available do not offer this entitlement (see figure 2).
Exit awards and/or any corresponding transcript of academic achievement may be
used towards other programmes of study, either as direct entry / transfer for
advanced standing as part of an APL process, or count as a qualification towards
entry requirements for standard entry. It is also possible that exit awards below the
BSc (Hons) Physiotherapy may help with employment in non-registerable healthcare
support worker roles, such as Physiotherapy Assistant or Technical Instructor
positions.
Students who progress into year 4 / level 7 but do not complete 120 credits at this
level will be awarded a BSc (Hons) Physiotherapy level as above. Those students
successfully achieving 120 credits at level 7 will be awarded a MPhysio (Hons)
Physiotherapy.
21

Aegrotat Awards
An aegrotat award is not permitted in Physiotherapy prior to the award of BSc (Hons)
Physiotherapy and any award apart from the BSc (Hons) Physiotherapy and
MPhysio (Hons) Physiotherapy will not carry the title of Physiotherapy and will not
confer eligibility to apply for registration on the Health and Care Professions Council
register.
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The Awards and Flexible Study Considerations
Figure 2: MPhysio (Hons) Physiotherapy progression and stepping off points
including exit awards:
Less than 120 credits Level 4

A transcript of academic
achievement for CATS
purposes will be issued

120 credits Level 4

Certificate of Higher
Education (CHE)

More than 120 credits Level 4
but less than 120 credits
Level 5

A transcript of academic
achievement for CATS
purposes will be issued in
addition to the CHE

120 credits Level 5

Diploma of Higher
Education (DHE)

More than 120 credits Level 5
but less than 80 credits
Level 6

A transcript of academic
achievement for CATS
purposes will be issued in
addition to the DHE

At least 80 credits Level 6

BSc Health and Social Care

120 credits Level 6
Including all placements in
curriculum to this point

BSc (Hons) Physiotherapy

120 credits Level 7
Including all placements in
curriculum

More than 120 credits Level 6
but less than 120 credits
Level 7

Eligible to apply for HCPC
registration and
membership of the CSP

A transcript of academic
achievement for CATS
purposes will be issued in
addition to the BSc (Hons)

MPhysio (Hons)
Physiotherapy

Eligible to apply for HCPC
registration and
membership of the CSP
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Note:
•

•

•

•

Exit awards after completion of either FHEQ Level 4 or FHEQ Level 5
do not confer eligibility to apply for registration with the Health and Care
Professions Council.
BSc Health and Social Care may be awarded to students who have not
achieved all of year 3 of their programme, but have 80 or more FHEQ Level 6
credits. This award does not confer eligibility to apply for registration with the
Health and Care Professions Council.
Students who achieve 120 credits at FHEQ Level 6 and complete 1000
clinical hours, but who are unable to continue for personal or academic
reasons will be required to apply to the Programme Lead in order to step off
the programme at this point. They will be awarded an exit award of a BSc
(Hons) Physiotherapy and be eligible for registration with the HCPC
Students who progress to year 4 but only achieve 60 credits at FHEQ Level 7
will be awarded a Post-graduate certificate and / or a BSc (Hons)
Physiotherapy without a research project.

11 Non Standard Regulations
The following non-standard regulations are applied to this award:
1. All elements and components of assessment within the programme must
be achieved, with a minimum of 40% for levels 4, 5 and 6, and a
minimum of 50% for level 7 for percentage-weighted assessments.
2. There is no compensation within or across modules.
3. Successful completion of the programme is defined as the achievement
of both theory and practice elements, and the completion of the required
number of hours: normally a minimum of 1000 practice hours. Students
will normally be required to achieve these hours prior to progressing onto
Stage 4 of the programme. Practice hours of referred placements do not
count towards the 1000 hours.
4. Where a student has been referred in a placement, they are permitted
one opportunity to retrieve the placement on a subsequent occasion, in
another setting and at a time to be agreed with the placement area and
programme lead.
5. Students are required to pass each level of practice education before
moving onto the next level of practice education.
6. Students are normally required to pass at least three placements at their
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first attempt; failure to do so will prevent progression and the student will
be withdrawn with the appropriate exit award.
7. An Aegrotat award of MPhysio (Hons) Physiotherapy is not permitted as
this is a registerable qualification with the HCPC; other aegrotat awards
may be considered.
8. The following exit awards are permitted:
Level/credits:
Award:
Less than 120 credits at level 4 Transcript of academic achievement for Credit
Accumulation Transfer Scheme (CAT)
120 Credits at Level 4
Certificate of Higher Education
120 Credits at Level 4 plus
Diploma of Higher Education
120 Credits at Level 5
120 Credits at Level 4 plus
BSc Health and Social Care
120 Credits at Level 5 plus
80 or more Credits at Level 6
120 Credits at Level 4 plus
BSc (Hons) Physiotherapy*
120 Credits at Level 5 plus
120 Credits at Level 6
120 Credits at Level 4 plus
BSc (Hons) Physiotherapy* and a Post Graduate
120 Credits at Level 5 plus
Certificate
120 Credits at Level 6 plus
at least 60 credits but less than
120 credits at Level 7

12 Transitional Arrangements
Not applicable

13

Mapping and Appendices

Appendix 1: Programme Specification Mapping (UG): module contribution to
the meeting of Award Learning Outcomes
Appendix 2: Standards of education and training (SETs) cross-mapping
document MPhysio (Hons) Physiotherapy
Appendix 3: Standards of proficiency mapping document MPhysio (Hons)
Physiotherapy
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Appendix 4: Module ILO’s mapped against SEEC descriptors for MPhysio
(Hons) Physiotherapy
Appendix 5: KSF core dimensions mapping to MPhysio (Hons) Physiotherapy
Appendix 6: Mapping of Chartered Society of Physiotherapy Learning and
Development Standards

26

Core Modules

Award Learning Outcomes contributed to (for more information see Section 8)
Knowledge &
understanding

1

2

3

4

FHEQ Level 4

Cognitive &
intellectual skills

Key &
transferable
skills

1

1

2

3
X

2

3

4

Employment
related skills

4

1

2

3

Practical skills

4

1

2

3

Compensation
Y/N

Assessment Element(s) and
weightings
[use KIS definition]
E1- exam
E2 – clinical exam
T1- test
C1- coursework
A1 – generic assessment
P1 - practical

N

C1 100%

N

E1 100%

N

E2 100%

N

E2 100%

N

C1 100%

4

SoHP401

X

X

X

X

PHY401

X

X

X

X

X

PHY402

X

X

X

X

X

PHY403

X

X

X

X

X

X

X

PHY404

X

X

X

X

X

X

X

X

X

PHY405

X

X

X

X

X

X

X

X

X

X

N

P1 100%

X

X

X

X

X

X

X

X

N

E2 100%

PHY502

X

X

X

X

X

X

X

X

N

E2 100%

PHY503

X

X

X

X

X

X

X

X

N

P1 100%

PHY504

X

X

X

X

X

X

X

N

C1 100%

PHY505

X

X

X

X

X

X

X

X

X

X

N

P1 100%

PHY506

X

X

X

X

X

X

X

X

X

X

N

P1 100%

SoHP502

X

X

X

X

X

N

C1 100%

X

X

X

X

X

X

X

X

X

X

N

E2 100%

PHY602

X

X

X

X

X

X

X

X

X

N

P1 100%

PHY603

X

X

X

X

X

X

X

X

X

N

C1 100%

PHY604

X

X

X

X

X

X

X

X

X

X

N

P1 100%

PHY605

X

X

X

X

X

X

X

X

X

X

N

P1 100%

SoHP602

X

X

X

X

X

X

X

X

X

X

X

N

C1 100%

SoHP604

X

X

X

X

X

X

X

X

X

N

C1 100%

FHEQ Level 5

FHEQ Level 4 LOs
PHY501

FHEQ Level 6

FHEQ Level 5 LOs
PHY601

X

X

X

X

X

X

X

X
X

FHEQ Level 6 LOs
Confirmed Award LOs
Appendix 1: Programme Specification Mapping (UG): module contribution to the meeting of Award Learning Outcomes
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ELECTIVE MODULES: tick those Award Learning Outcomes the module contributes to through its assessed learning outcomes. Insert rows and
columns as required.
Award Learning Outcomes contributed to (for more information see Section 8)
Compensation Assessment Element(s) and
Elective Modules
Knowledge &
understanding

1

2

3

4

Cognitive &
intellectual skills

Key &
transferable
skills

1

1

2

3

4

2

3

Employment
related skills

4

1

2

3

Y/N

Practical skills

4

1

2

3

4

weightings
[use KIS definition]
E1 - exam
E2 - clinical exam
T1 - test
C1 - coursework
A1 - generic assessment
P1 - practical

Level
4
Level 4 LOs
Level 5
Level 5 LOs
Level 6
Level 6 LOs
Confirmed Award LOs
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Programme Specification Mapping (PGT): module contribution to the meeting of Award Learning Outcomes
Tick those Award Learning Outcomes the module contributes to through its assessed learning outcomes. Insert rows and columns as required.
Module
Credits C
Award Learning Outcomes contributed to (for more information see Section 8)
Compensation Assessment
element(s) and
core
Y/N
Knowledge &
Cognitive &
Key &
Employment Practical
E
weightings
understanding intellectual
transferable
related skills skills
[use KIS definition]
elective
skills
skills
E1 - exam
E2 - clinical exam
T1 - test
C1 - coursework
A1 - generic
assessment
P1 - practical

PHYP705
20
C
PHYP706
20
C
SOHP702
20
C
SoHP703
40
C
ADV759
20
E
ADV766
20
E
Learning Outcomes 60 credits

1

2

X
X
X
X
X
X

X
X
X
X
X

3

4

1

2

X
X
X
X
X
X

X
X
X
X
X
X

3

4

1

2

3

X
X
X
X
X
X

X
X
X
X
X
X

X
X
X
X
X

4

1

2

3

X
X
X
X
X
X

X

X

X
X
X
X

X
X
X
X

4

1

X
X
X
X
X

2

X

3

4

N
N
N
N
N

E2 100%
C1 100%, P1 P/F
C1 100%
C1 100%
C1 100%
C1 50%, P1 50%

Learning Outcomes 120 credits

Learning Outcomes 180 credits
Confirmed Award LOs
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Appendix 2: Standards of education and training (SETs) cross-mapping document MPhysio (Hons) Physiotherapy
Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)
Key:

Level of qualification for entry to the
Register

1. 1 The Council normally expects that the
threshold entry routes to the Register will be
the following.

The award titles that will allow graduates to
apply for registration with HCPC will be:
•

MPhysio (Hons) Physiotherapy

Bachelor degree with honours for:
–

•

Approval Document (AD)

•

Programme
(PSD)

Specification

Document

•

Operational
(OSD)

Specification

Document

•

Practice Placement Handbook (PPHB)

•

Section (S)

•

University of Plymouth (UoP)

•

School of Health Professions (SoHP)

AD S1
PSD S1
OSD S8

Physiotherapists

Programme admissions
2.1 The admissions process must give both
the applicant and the education provider the
information they require to make an informed

Information (written and verbal) proffered at
Open Days and VBR events

University Website:
https://www.plymouth.ac.uk/study/applicantjourney/apply-to-plymouth
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)
Printed prospectus

choice about whether to take up or make an
offer of a place on a programme.

AD S5
PSD S9
OSD S1.2

2.2 The selection and entry criteria must
include appropriate academic and
professional entry standards.

Clear guidance on selection and entry
criteria

PSD S9

2.3 The admissions process must ensure that
applicants have a good command of English.

Requirement of IELTS: 7.0 overall with 6.5 in
all elements

PSD S9.1

2.4 The admissions process must assess the
suitability of applicants, including criminal
conviction checks.

Requirement for enhanced DBS

PSD S9.1

2.5 The admissions process must ensure that
applicants are aware of and comply with any
health requirements.

Requirement for Occupational health
assessment and clearance

PSD S9.1

2.6 There must be an appropriate and

Requirement to verify qualifications through
UoP admissions team

AD S5

effective process for assessing applicants’
prior learning and experience.
2.7 The education provider must ensure that
there are equality and diversity policies in
relation to applicants and that they are

OSD S1.2

PPHB S3.9.3

PPHB S3.16.2 & S3.16.3

PSD S9
OSD S1.2

Adherence to the Equality Act 2010

AD S5
OSD S2.3 & S6.3
PPHB S3.16.4 & 3.16.5
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

implemented and monitored.
Programme governance, management and
leadership
3.1 The programme must be sustainable and
fit for purpose.

Awareness of staffing, content and demands

AD S1, S4.1.4 & S6.4.2

3.2 The programme must be effectively
managed.

Clear management structure and strategy

AD S5 &S7.1
Academic Lead Physiotherapy – CV AD S9
Programme Lead, MPhysio (Hons)
Physiotherapy – CV AD S9
Programme Lead BSc (Hons) Physiotherapy
– CV AD S9

3.3 The education provider must ensure that
the person holding overall professional
responsibility for the programme is
appropriately qualified and experienced and,
unless other arrangements are appropriate,
on the relevant part of the Register.

Appropriate recruitment to this post.
Clear management structure and strategy.

Audit processes in place.
3.4 The programme must have regular and
effective monitoring and evaluation systems in University annual programme review
process.
place.
Module student feedback process.

Programme Lead (MPhys) Integrated
Masters in Physiotherapy – CV AD S9

AD S5 & S6.6.4
OSD S1.2 & S4.4
PPHB S3.4 & S4.2.6
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

Annual student perception questionnaire
(SPQ) and NSS
3.5 There must be regular and effective
collaboration between the education provider
and practice education providers.

Multiple points of contact and linking

3.6 There must be an effective process in
place to ensure the availability and capacity of
practice-based learning for all learners.

The role of the Practice Placement Lead and
Practice Placement Team.
Annual placement capacity meetings with
providers.

AD S9 Christie Robinson CV

3.7 Service users and carers must be
involved in the programme.

Regular School Service user group
meetings and Stakeholder events.
Service users deliver teaching sessions on
several modules

AD S2, 2.2, 3.2, 4.1.4, 6.4.1, 6.4.2 & 6.4.3

Module evaluation, SPQ/NSS, Student
Representative system via staff-student
liaison meetings, programme committees

AD S3.2, 4.1.4, 4.2, 5, 6.3, 6.4.2, 6.4.3, 6.5,
6.5.2 & 6.6.4

3.8 Learners must be involved in the
programme.

AD S3.2
OSD S1.2
PPHB S3.5.3, 3.8, 3.9.1 & 3.14.1
OSD S1.2
PPHB S3.3 & 3.9.1.1

OSD S1.2
PPHB S2.1, 2.3 & 3.8

OSD S1.2, 1.3.2 & 1.3.3
PPHB S3.4 & 3.16.1

3.9 There must be an adequate number of
appropriately qualified and experienced staff

Workload planning and recruitment of
appropriately qualified staff across the range

AD S4.2, 6.2 & 7
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

in place to deliver an effective programme.

of clinical subjects

3.10 Subject areas must be delivered by
educators with relevant specialist knowledge
and expertise.

Appropriate diversity of recruitment

AD S9 Staff CVs

3.11 An effective programme must be in place
to ensure the continuing professional and
academic development of educators,
appropriate to their role in the programme.

Personal Development Plan for all staff and
CPD opportunities

AD S7.2

3.12 The resources to support learning in all
settings must be effective and appropriate to
the delivery of the programme, and must be
accessible to all learners and educators.

Online resources including library electronic
access, Digital Learning
Environment/Moodle content capture system
(Panopto).
Provision of printed practical workbooks.

OSD S1.2
PPHB S3.8
UoPwebsite:

https://www.plymouth.ac.uk/studentlife/services/student-services
AD S6.3, 6.4.1, 6.4.5 & 7.5
OSD S1.2, 2.1, 6.1 & 6.2
PPHB S3.8, 3.9.2 & 3.14.2

3.13 There must be effective and accessible
arrangements in place to support the
wellbeing and learning needs of learners in all
settings.

Learning support strategies provided
generically through UoP website: H&WB
services and at school level through pastoral
care via personal tutoring system

UoP website:

https://www.plymouth.ac.uk/studentlife/services/student-services
AD S1 & 6.5.2
OSD S6.2

3.14 The programme must implement and
monitor equality and diversity policies in

Programme developed in line with current
Equality legislation and routinely audited.

AD S6.6.2 & 6.7.2
OSD S2.3 & 6.3
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

relation to learners.

Use of case scenarios as part of EBL that
promote diversity and cultural awareness

3.15 There must be a thorough and effective
process in place for receiving and responding
to learner complaints.

Complaints and appeal processes with UoP

UoP website:

Staff student meetings with elected student
representatives throughout the programmes

https://www.plymouth.ac.uk/studentlife/your-studies/essentialinformation/complaints-appeals
OSD S1.2, 1.3.2 & 7

3.16 There must be thorough and effective
processes in place for ensuring the ongoing
suitability of learners’ conduct, character and
health.

Monitoring of attendance; Faculty Fitness to
Practice processes

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/academicservices/placements-and-workbasedlearning/poppi/poppi-health/policiesprocedures-and-guidelines
AD S5 & 6.5.2
PSD S10.1 & 11
OSD S1.2, 6.1, 6.2 & 8
PPHB S3.10.3, 3.13.1, 3.13.3 & 3.16.7

3.17 There must be an effective process in
place to support and enable learners to raise
concerns about the safety and wellbeing of
service users.

Safe clinical practice guidelines; Placement
Incidents and Concerns Policy;
Placement support process with named
placement link tutor

AD S6.4.2 & 6.5.2
PSD S7
PPHB S3
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

3.18 The education provider must ensure
learners, educators and others are aware that
only successful completion of an approved
programme leads to eligibility for admission to
the Register.

Clear and rigorous progression statements
and eligibility criteria for registration

AD S6.9
PSD S10 & 11
OSD S8

Programme design and delivery
4.1 The learning outcomes must ensure that
learners meet the standards of proficiency for
the relevant part of the Register.

Learning outcomes developed in line with
regulations and mapped to SOPs

UoP website:

https://www.plymouth.ac.uk/studentsand-family/governance/central-qualityofficeAD S5, 6.1 & 6.3
PSD S8 & 13
OSD Appendix 1
PPHB S2.3

4.2 The learning outcomes must ensure that
learners understand and are able to meet the
expectations of professional behaviour,
including the standards of conduct,
performance and ethics.

Development of programmes in line with
regulations

UoP website:

https://www.plymouth.ac.uk/studentsand-family/governance/central-qualityofficeAD S4.1.2, 4.1.4, 5 & 6
PSD S4
OSD S1.2, 2.1 & 3
PPHB S3, 3.9.3, 3.13.3 & 3.13.4

4.3 The programme must reflect the

Consistency of information across all

UoP website:
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

philosophy, core values, skills and knowledge
base as articulated in any relevant curriculum
guidance.

aspects of documentation

https://www.plymouth.ac.uk/studentsand-family/governance/central-qualityoffice
AD S3.2 & 6
PSD S7
PPHB S2.1

4.4 The curriculum must remain relevant to
current practice.

4.5 Integration of theory and practice must be
central to the programme.

Adherence to guidance from governing
agencies (NHS, CSP, HCPC); use of
evidence-based practice; programme
relationship to practice placement providers

AD S2.2, 5, 6.4.3 & 6.4.5

Integration of theoretical sessions, practical
sessions and practice
placements throughout all 3 years

AD S6

PSD S4
PPHB S2

PSD S4,6 & 7
OSD S2
PPHB S2.7

4.6 The learning and teaching methods used
must be appropriate to the effective delivery
of the learning outcomes.

Teaching and learning mapped to learning
outcomes for each module

4.7 The delivery of the programme must
support and develop autonomous and
reflective thinking.

Embedded in learning objectives and
programme delivery; use of Enquiry Based
Learning approach

PSD S13
OSD Appendix 1
All DMR documents
AD S6
PSD S7 & 8
OSD S2.1
PPHB S2 & 3.13.6
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

4.8 The delivery of the programme must
Evidence-based practice is embedded in the
support and develop evidence-based practice. programme philosophy through didactic
teaching, assignment choices and research
pathways. Reflected through the learning
outcomes.

AD S2, 3, 4, 6 & 7

4.9 The programme must ensure that learners
are able to learn with, and from, professionals
and learners in other relevant professions.

Interprofessional teaching and learning, both
from skilled academics and each other, is
embedded in the programme, with
interprofessional modules in all years,
shared learning with registered professionals
through Applied Professional Practice (APP)
programme modules.

AD S4.1, 6.2.1, 6.3, 6.4.3, 6.4.4, 6.5.2, 6.5.3,
7.2.2 & 7.6

Developed in line with HCPC and GDPR
regulations

UoP website:

4.10 The programme must include effective
processes for obtaining appropriate consent
from service users and learners.

PSD 4 & 8
OSD 2.1, 4 & 6.1
PPHB S2 & 3.13.6

PSD S4
OSD S4.2
PPHB S2.1, 2.3, 2.6, 2.7.1 & 3.14.2

https://www.plymouth.ac.uk/studentsand-family/governance/central-qualityoffice
AD S7.5
PPHB S 4.2.1

4.11 The education provider must identify and
communicate to learners the parts of the
programme where attendance is mandatory,
and must have associated monitoring

Attendance policy linked to fitness to
practise via module and programme
information

UoP website:

https://www.plymouth.ac.uk/studentsand-family/governance/studenthandbook/engagement-and-attendance38

Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

processes in place.

Attendance recorded for all sessions via
online register of attendance (S3)
UoP policies and procedures for national
and international students

monitoring

Practice placements throughout the first 3
years; 1000 hours of practice-based learning
is embedded in the curriculum

AD S5 & 6

AD S6.5.2
OSD S2.1
PPHB S3.11 & 3.22

Practice-based learning
5.1 Practice-based learning must be integral
to the programme.

PSD S4
OSD S1.2, 2.1 & 4
PPHB All sections

5.2 The structure, duration and range of
practice-based learning must support the
achievement of the learning outcomes and
the standards of proficiency.

Practice Placement Lead role and practice
placement team ensure this is achieved

5.3 The education provider must maintain a
thorough and effective system for approving
and ensuring the quality of practice-based
learning.

Practice Placement Lead role and practice
placement team ensure this is achieved
through Clinical educator education

AD S5 & 6
PSD S4
OSD S1.2, 2.1 & 4
PPHB All sections

UoP portal ‘POPPI’

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/academicservices/placements-and-workbasedlearning/poppi/poppi-health/placementlearning-support-for-students
AD S3.2
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)
OSD S1.2
PPHB S3

5.4 Practice-based learning must take place
in an environment that is safe and supportive
for learners and service users.

Practice placement lead and team ensure
safety and support through risk assessment,
link tutors and training
UoP portal ‘POPPI’

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/academicservices/placements-and-workbasedlearning/poppi/poppi-health/placementlearning-support-for-students
PPHB S3 & 4.2.5 (S3.9.1.1 Service level
agreements)

5.5 There must be an adequate number of
appropriately qualified and experienced staff
involved in practice-based learning.
5.6 Practice educators must have relevant
knowledge, skills and experience to support
safe and effective learning and, unless other
arrangements are appropriate, must be on the
relevant part of the Register.

Work load planning to identify requirement
and appropriate recruitment strategies

AD S7.4 & 8
OSD S1.2
PPHB S3.5

Clinical Educator training days, HCPC
registration is a mandatory requirement
UoP portal ‘POPPI’

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/academicservices/placements-and-workbasedlearning/poppi/poppi-health/placementlearning-support-for-students
OSD S1.2
PPHB S3.7
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

5.7 Practice educators must undertake
regular training which is appropriate to their
role, learners’ needs and the delivery of the
learning outcomes of the programme.

Clinical educator training developed by
Practice placement team
UoP portal ‘POPPI’

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/academicservices/placements-and-workbasedlearning/poppi/poppi-health/placementlearning-support-for-students
PPHB S3.7

5.8 Learners and practice educators must
have the information they need in a timely
manner in order to be prepared for
practice‑based learning.

Practice placement team development of
essential resources and training
UoP portal ‘POPPI’

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/academicservices/placements-and-workbasedlearning/poppi/poppi-health/placementlearning-support-for-students
PPHB S3.8-3.10

Assessment
6.1 The assessment strategy and design must Learning outcomes developed in line
with and mapped against HCPC ‘Standards
ensure that those who successfully complete
of Proficiency’
the programme meet the standards of
UoP assessment policy
proficiency for the relevant part of the
Register.

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/essentialinformation/regulations
AD S2.2, 5 & 6
PSD S8 & Appendix 2
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)

PPHB S3.9.2
6.2 Assessment throughout the programme
must ensure that learners demonstrate they
are able to meet the expectations of
professional behaviour, including the
standards of conduct, performance and
ethics.

Development of programmes in line with
regulations.
Various forms of assessment including
OSCE to simulate clinical practice and
practice placements, where professional
behaviour is and assessed part of the
criteria.

UoP website:

https://www.plymouth.ac.uk/studentsand-family/governance/central-qualityofficeAD S4.1.2, 4.1.4, 5 & 6
PSD S4
OSD S1.2, 2.1 & 3
PPHB S3, 3.9.3, 3.13.3 & 3.13.4

6.3 Assessments must provide an objective,
fair and reliable measure of learners’
progression and achievement.

Adherence to UoP assessment policy
Assessment strategy in line with HCPC
requirements and aligned to learning
outcomes

UoP website:
https://www.plymouth.ac.uk/studentlife/your-studies/essentialinformation/regulations
AD S6.5.3
OSD S2.2 2.3 & 3
PPHB S2.7

6.4 Assessment policies must clearly specify
requirements for progression and
achievement within the programme.

UoP awards regulations and SoHP specific
regulations and exceptions

UoP website:
https://www.plymouth.ac.uk/studentlife/your-studies/essentialinformation/regulations
AD S5 & 6.9
PSD S1, 3, 10 & 11
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?
(eg Programme spec, page 7, paragraph 4)
OSD S8

6.5 The assessment methods used must be
appropriate to, and effective at, measuring the
learning outcomes.

Assessments aligned to learning outcomes

UoP website:

https://www.plymouth.ac.uk/studentlife/your-studies/essentialinformation/regulations
AD S1, 6.5.3 & 6.7
PSD S13
OSD S2.2 & 2.3
PPHB S2.7
All DMRs

6.6 There must be an effective process in
place for learners to make academic appeals.

UoP academic appeals policy

UoP website:

SoHP procedure

https://www.plymouth.ac.uk/studentlife/your-studies/essentialinformation/complaintsappeals/academic-appeal
AD S5

6.7 The education provider must ensure that
at least one external examiner for the
programme is appropriately qualified and
experienced and, unless other arrangements

UoP policy for external examinars

UoP website:

SoHP procedure, role and expectations of
EEs

https://www.plymouth.ac.uk/studentsand-family/governance/central-qualityoffice/external-examiners
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Standard of education and training (SET)

How do you meet this standard?

Where can evidence be found to
demonstrate that you meet this standard?

are appropriate, on the relevant part of the
Register.

(eg Programme spec, page 7, paragraph 4)
AD S3.2, 4.1.4, 5, 6.7 & 7.2.2
OSD S 1.2 & 3
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Appendix 3: Standards of proficiency mapping document MPhysio (Hons) Physiotherapy

Standard of proficiency

Registrant physiotherapists must:

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

1 be able to practise safely and effectively within their scope of
practice
1.1 know the limits of their practice and when to seek advice or
refer to another professional

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602
LOs: KU1, CI 1&2, KT 1, ER 2, P 1&2

1.2 recognise the need to manage their own workload and
resources effectively and be able to practise accordingly

DMRs:PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602, PHY601
LOs: KU1, CI 1&2, KT 1, ER 2, P 1&2

2 be able to practise within the legal and ethical boundaries of
their profession
2.1 understand the need to act in the best interests of service
users at all times

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602
LO’s: KU 1, CI 2, ER 1&2, P 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

2.2 understand what is required of them by the Health and
Care Professions Council

DMRs: SoHP401, SoHP602
LOs: ER 2

2.3 understand the need to respect and uphold the rights,
dignity, values, and autonomy of service users including their
role in the diagnostic and therapeutic process and in
maintaining health and wellbeing

DMRs: PHY504, PHY601, PHY602, SoHP401, SoHP 602,
LOs: KU1&2, CI 1&2, KT 1,2,& 3, ER 1&2, P 1&2

2.4 recognise that relationships with service users should be
based on mutual respect and trust, and be able to maintain
high standards of care even in situations of personal
incompatibility

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602
LOs: KU 1, CI 1&2, KT 1&2, ER 1&2, P 1&2

2.5 know about current legislation applicable to the work of
their profession

DMRs: PHY602, PHY603, SoHP401, SoHP602,
LOs: ER 2

2.6 understand the importance of and be able to obtain
informed consent

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602,
LOs: ER 2, P 2
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Standard of proficiency

2.7 be able to exercise a professional duty of care

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602
LOS: ER 2

3 be able to maintain fitness to practise
3.1 understand the need to maintain high standards of
personal and professional conduct

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602
LOs: CI 1&2, KT 3, ER 2

3.2 understand the importance of maintaining their own health

DMRs: SoHP401, SoHP602
Moving and Handling Mandatory training
LOs: ER 2

3.3 understand both the need to keep skills and knowledge up
to date and the importance of career-long learning

DMRs: PHY602, PHYP706, SoHP401, SoHP502, SoHP602,
SoHP604, SoHP703
LOs: KU 2, CI 1&2, KT 1&3, ER 2

4 be able to practise as an autonomous professional,
exercising their own professional judgement
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

4.1 be able to assess a professional situation, determine the
nature and severity of the problem and call upon the required
knowledge and experience to deal with the problem

DMRs: PHY403, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705, PHYP706, SOHP702
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2

4.2 be able to make reasoned decisions to initiate, continue,
modify or cease techniques or procedures, and record the
decisions and reasoning appropriately

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2

4.3 be able to initiate resolution of problems and be able to
exercise personal initiative

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2

4.4 recognise that they are personally responsible for and must DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
be able to justify their decisions
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2
4.5 be able to make and receive appropriate referrals

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2

4.6 understand the importance of participation in training,
supervision and mentoring

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
Mandatory Moving and Handling, Basic Life Support
LOs: CI 1, KT 1&3, ER 2
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Standard of proficiency

5 be aware of the impact of culture, equality, and diversity on
practice

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

5.1 understand the requirement to adapt practice to meet the
needs of different groups and individuals

DMRs: PHY405, PHY503, PHY504, PHY505, PHY506,
PHY601, PHY602, PHY603, PHY604, PHY605, PHYP706,
ADV759
LOs: KU 1, CI 1, KT 1&2, ER 1, P 1&2

5.2 be able to recognise the need to identify and take account
of the physical, psychological, social and cultural needs of
individuals and communities

DMRs: PHY405, PHY503, PHY504, PHY505, PHY506,
PHY601, PHY602, PHY603, PHY604, PHY605, PHYP706,
ADV759
LOs: KU 1, CI 1, KT 1&2, ER 1, P 1&2

6 be able to practise in a non-discriminatory manner

DMRs: PHY405, PHY501, PHY502, PHY503, PHY504,
PHY505, PHY506, PHY601, PHY602, PHY603, PHY604,
PHY605, SoHP401, SoHP602, ADV759
LOs: KU 1, ER 2, P 1&2

7 understand the importance of and be able to maintain
confidentiality
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

7.1 be aware of the limits of the concept of confidentiality

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602,
LOs: ER 2

7.2 understand the principles of information governance and
be aware of the safe and effective use of health and social
care information

DMRS: SoHP401, SoHP602
LOs: ER 2

7.3 be able to recognise and respond appropriately to
situations where it is necessary to share information to
safeguard service users or the wider public

DMRS: SoHP401, SoHP602
LOs: ER 2

8 be able to communicate effectively
8.1 be able to demonstrate effective and appropriate verbal
and non-verbal skills in communicating information, advice,
instruction and professional opinion to service users,
colleagues, and others

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
SoHP401, SoHP602
LOs: KT 1&2, ER 1&2, P 1&2

8.2 be able to communicate in English to the standard
equivalent to level 7 of the International English Language
Testing System, with no element below 6.5

IELTs score via Admissions
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Standard of proficiency

8.3 understand how communication skills affect assessment
and engagement of service users and how the means of
communication should be modified to address and take
account of factors such as age, capacity, learning ability and
physical ability

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

DMRs: PHY405, PHY501, PHY502, PHY503, PHY504,
PHY505, PHY506, PHY601, PHY602, PHY603, PHY604,
PHY605, PHYP705, PHYP706, SoHP401, SoHP602
LOs: KT 1&2, ER 1&2, P 1&2

8.4 be able to select, move between and use appropriate forms DMRs: PHY405, PHY501, PHY502, PHY503, PHY504,
of verbal and non-verbal communication with service users and PHY505, PHY506, PHY601, PHY602, PHY603, PHY604,
others
PHY605, PHYP705, PHYP706, SoHP401, SoHP602
LOs: KU 1, KT 1&2, ER 1&2, P 1&2
8.5 be aware of the characteristics and consequences of
verbal and non-verbal communication and how this can be
affected by factors such as age, culture, ethnicity, gender,
socio-economic status and spiritual or religious beliefs

DMRs: PHY405, PHY501, PHY502, PHY503, PHY504,
PHY505, PHY506, PHY601, PHY602, PHY603, PHY604,
PHY605, PHYP705, PHYP706, SoHP401, SoHP602
LOs: KU 1, KT 1&2, ER 1&2, P 1&2

8.6 understand the need to provide service users or people
acting on their behalf with the information necessary to enable
them to make informed decisions

DMRs: PHY405, PHY501, PHY502, PHY503, PHY504,
PHY505, PHY506, PHY601, PHY602, PHY603, PHY604,
PHY605, PHYP705, PHYP706, SoHP401, SoHP602
LOs: KU 1, KT 1&2, ER 1&2, P 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

8.7 understand the need to assist the communication needs of
service users such as through the use of an appropriate
interpreter, wherever possible

DMRs: PHY405, PHY501, PHY502, PHY503, PHY504,
PHY505, PHY506, PHY601, PHY602, PHY603, PHY604,
PHY605, PHYP705, PHYP706, SoHP401, SoHP602
LOs: KU 1, KT 1&2, ER 1&2, P 1&2

8.8 recognise the need to use interpersonal skills to encourage
the active participation of service users

DMRs: PHY405, PHY501, PHY502, PHY503, PHY504,
PHY505, PHY506, PHY601, PHY602, PHY603, PHY604,
PHY605, PHYP705, PHYP706, SoHP401, SoHP602
LOs: KU 1, KT 1&2, ER 1&2, P 1&2

9 be able to work appropriately with others
9.1 be able to work, where appropriate, in partnership with
service users, other professionals, support staff and others

DMRs: PHY405, PHY505, PHY506, PHY601, PHY602,
PHY603, PHY604, PHY605, PHYP706, SoHP401, SoHP602,
ADV759, ADV766
LOs: KU 1, KT 1&2, ER 1,2&3, P 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

9.2 understand the need to build and sustain professional
relationships as both an independent practitioner and
collaboratively as a member of a team

DMRs: PHY405, PHY505, PHY506, PHY601, PHY602,
PHY603, PHY604, PHY605, PHYP706, SoHP401, SoHP602,
ADV759, ADV766
LOs: KU 1, KT 1&2, ER 1,2&3, P 1&2

9.3 understand the need to engage service users and carers in
planning and evaluating diagnostics, and therapeutic
interventions to meet their needs and goals

DMRs: PHY405, PHY505, PHY506, PHY601, PHY602,
PHY603, PHY604, PHY605, PHYP706, SoHP401, SoHP602,
ADV759, ADV766
LOs: KU 1, KT 1&2, ER 1,2&3, P 1&2

9.4 be able to contribute effectively to work undertaken as part
of a multi-disciplinary team

DMRs: PHY405, PHY505, PHY506, PHY601, PHY602,
PHY603, PHY604, PHY605, PHYP706, SoHP401, SoHP602,
ADV759, ADV766
LOs: KU 1, KT 1&2, ER 1,2&3, P 1&2

9.5 understand the need to agree the goals, priorities and
methods of physiotherapy intervention in partnership with the
service user

DMRs: PHY405, PHY505, PHY506, PHY601, PHY602,
PHY603, PHY604, PHY605, PHYP706, SoHP401, SoHP602,
ADV759, ADV766
LOs: KU 1, KT 1&2, ER 1,2&3, P 1&2
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Standard of proficiency

10 be able to maintain records appropriately
10.1 be able to keep accurate, comprehensive and
comprehensible records in accordance with applicable
legislation, protocols and guidelines

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)
DMRs: PHY405, PHY505, PHY506, PHY601, PHY604,
PHY605, PHYP706, SoHP401, SoHP602
LOs: KT 1&2, ER 1&2, P 1&2

10.2 recognise the need to manage records and all other
DMRs: PHY405, PHY505, PHY506, PHY601, PHY604,
information in accordance with applicable legislation, protocols, PHY605, PHYP706, SoHP401, SoHP602
and guidelines
LOs: KT 1&2, ER 1&2, P 1&2
11 be able to reflect on and review practice
11.1 understand the value of reflection on practice and the
need to record the outcome of such reflection

DMRs: PHY404, PHY405, PHY505, PHY506, PHY604,
PHY605, PHYP705, PHYP706, SoHP401, SoHP602,
LOs: CI 1, KT 1&3, P 1&2

11.2 recognise the value of case conferences and other
methods of review

DMRs: PHY404, PHY405, PHY505, PHY506, PHY601,
PHY604, PHY605, PHYP705, PHYP706, SoHP401, SoHP602
LOs: CI 1, KT 1&3, P 1&2

12 be able to assure the quality of their practice
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

12.1 be able to engage in evidence-based practice, evaluate
practice systematically, and participate in audit procedures

DMRs: PHY404, PHY503, PHY504, PHY601, PHYP705,
PHYP706, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2

12.2 be able to gather information, including qualitative and
quantitative data, that helps to evaluate the responses of
service users to their care

DMRs: PHY404, PHY503, PHY504, PHY601, PHYP705,
PHYP706, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2

12.3 be aware of the role of audit and review in quality
management, including quality control, quality assurance, and
the use of appropriate outcome measures

DMRs: PHY404, PHY503, PHY504, PHY601, PHYP705,
PHYP706, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2

12.4 be able to maintain an effective audit trail and work
towards continual improvement

DMRs: PHY601, PHYP705, PHYP706, SoHP502, SoHP604,
SoHP703, ADV766
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1,2&3

12.5 be aware of, and be able to participate in quality
assurance programmes, where appropriate

DMRs: PHY601, PHYP705, PHYP706, SoHP502, SoHP604,
SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

12.6 be able to evaluate intervention plans using recognised
outcome measures and revise the plans as necessary in
conjunction with the service user

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705, PHYP706, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2

12.7 recognise the need to monitor and evaluate the quality of
practice and the value of contributing to the generation of data
for quality assurance and improvement programmes

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705, PHYP706, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2

12.8 be able to evaluate intervention plans to ensure that they
meet the physiotherapy needs of service users, informed by
changes in circumstances and health status

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705, PHYP706, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2, P 1&2

13 understand the key concepts of the knowledge base
relevant to their profession
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Standard of proficiency

13.1 recognise the role of other professions in health and
social care

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

DMRs: PHY405, PHY503, PHY504, PHY505, PHY506,
PHY604, PHY605, PHY601, PHYP705, PHYP706
LOs: KT 1&2, ER 1, P 1&2

13.2 be aware of the principles and applications of scientific
enquiry, including the evaluation of the efficacy of interventions
and the research process

DMRs: PHY404, PHY503, PHY504, PHY601, PHYP705,
PHYP706, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1&2

13.3 understand the concept of leadership and its application
to practice

DMR: SOHP702
LOs: CI 1, KT 1&3, ER 1&3

13.4 understand the structure and function of the human body,
together with knowledge of health, disease, disorder and
dysfunction, relevant to their profession

DMRs: PHY401, PHY402, PHY403, PHY501, PHY502,
PHY503, PHY504, PHY601
LOs: KU 1&2, CI 1&2

13.5 understand the theoretical basis of, and the variety of
approaches to, assessment and intervention

DMRs: PHY402, PHY403, PHY501, PHY502, PHY503,
PHY504, PHY601
LOs: KU 1&2, CI 1&2, ER 1
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Standard of proficiency

13.6 understand the following aspects of biological science:
– normal human anatomy and physiology, including the
dynamic relationships of human structure and function as
related to the neuromuscular, musculoskeletal, cardio-vascular
and respiratory systems
– patterns of human growth and development across the
lifespan
– factors influencing individual variations in human ability and
health status
– how the application of physiotherapy can cause physiological
and structural change

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

DMRs: PHY401, PHY402, PHY403, PHY501, PHY502,
PHY503, PHY504, PHY601
LOs: KU 1&2, CI 1&2
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Standard of proficiency

13.7 understand the following aspects of physical science:
– the principles and theories from physics, biomechanics,
applied exercise science and ergonomics that can be applied
to physiotherapy
– the means by which the physical sciences can inform the
understanding and analysis of movement and function
– the principles and application of measurement techniques
based on biomechanics or electrophysiology
– the application of anthropometric and ergonomic principles

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

DMRs: PHY401, PHY402, PHY403, PHY501, PHY502,
PHY503, PHY504, PHY601
LOs: KU 1&2, CI 1&2

59

Standard of proficiency

13.8 understand the following aspects of clinical science:
– pathological changes and related clinical features commonly
encountered in physiotherapy practice
– physiological, structural, behavioural and functional changes
that can result from physiotherapy intervention and disease
progression
– the specific contribution that physiotherapy can potentially
make to enhancing individuals’ functional ability, together with
the evidence base for this
– the different concepts and approaches that inform the
development of physiotherapy intervention

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

DMRs: PHY401, PHY402, PHY403, PHY501, PHY502,
PHY503, PHY504, PHY601
LOs: KU 1&2, CI 1&2
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Standard of proficiency

13.9 understand the following aspects of behavioural science:
– psychological, social and cultural factors that influence an
individual in health and illness, including their responses to the
management of their health status and related physiotherapy
interventions
– how psychology, sociology and cultural diversity inform an
understanding of health, illness and health care in the context
of physiotherapy and the incorporation of this knowledge into
physiotherapy practice
– theories of communication relevant to effective interaction
with service users, carers, colleagues, managers and other
health and social care professionals
– theories of team working

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

DMRs: PHY403, PHY501, PHY502, PHY503, PHY504,
PHY601, PHY602, PHY603, SoHP401, SoHP602,
LOs: KU 1&2, CI 1&2, KT 1&2, ER 1, P 1

14 be able to draw on appropriate knowledge and skills to
inform practice
14.1 understand the structure and function of health and social
care services in the UK

DMRs: PHY602, PHY603, SoHP401, SoHP602
LOs: KU 1, ER 1, P 1
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

14.2 be able to deliver and evaluate physiotherapy
programmes

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.3 be able to gather appropriate information

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.4 be able to select and use appropriate assessment
techniques

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.5 be able to undertake and record a thorough, sensitive and
detailed assessment, using appropriate techniques and
equipment

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.6 be able to undertake or arrange investigations as
appropriate

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1.2&3, P 1&2

14.7 be able to analyse and critically evaluate the information
collected

DMRs: PHY405, PHY505, PHY506, PHY601, PHY604,
PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1.2&3, P 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

14.8 be able to form a diagnosis on the basis of physiotherapy
assessment

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1.2&3, P 1&2

14.9 be able to demonstrate a logical and systematic approach
to problem solving

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1.2&3, P 1&2

14.10 be able to use research, reasoning and problem solving
skills to determine appropriate actions

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.11 be able to formulate specific and appropriate
management plans including the setting of timescales

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.12 be able to apply problem solving and clinical reasoning
to assessment findings to plan and prioritise appropriate
physiotherapy

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

14.13 recognise the need to discuss, and be able to explain
the rationale for, the use of physiotherapy interventions

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.14 be able to set goals and construct specific individual and
group physiotherapy programmes

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.15 be able to conduct appropriate diagnostic or monitoring
procedures, interventions, therapy, or other actions safely and
effectively

DMRs: PHY405, PHY505, PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.16 be able to select, plan, implement and manage
physiotherapy interventions aimed at the facilitation and
restoration of movement and function

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

14.17 know how to position or immobilise service users for
safe and effective interventions

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.18 be able to select and apply safe and effective
physiotherapy-specific practice skills including manual therapy,
exercise and movement, electrotherapeutic modalities and
kindred approaches

DMRs: PHY404, PHY405, PHY501, PHY502, PHY503,
PHY504, PHY505, PHY506, PHY601, PHY604, PHY605,
PHYP705
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.19 be able to change their practice as needed to take
account of new developments or changing contexts

DMRs: PHY405, PHY505, PHY506, PHY602, PHY603,
PHY604, PHY605, PHYP706, ADV766
LOs: KU 1&2, CI 1&2, KT 1,2&3, ER 1,2&3, P 1&2

14.20 recognise the value of research to the critical evaluation
of practice

DMRs: PHY404, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1, ER 1

14.21 be aware of a range of research methodologies

DMRs: PHY404, SoHP502, SoHP604, SoHP703
LOs: KU 1&2, CI 1&2, KT 1, ER 1
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

14.22 be able to evaluate research and other evidence to
inform their own practice

DMRs: PHY404, PHYP705, PHYP706, SoHP502, SoHP604,
SoHP703
LOs: KU 1&2, CI 1&2, KT 1, ER 1

14.23 be able to use information and communication
technologies appropriate to their practice

DMRs: PHY405, PHY505, PHY506, PHY602, PHY604,
PHY605
LOs: KT 1&2, ER 1&3, P 1&2

14.24 know and be able to apply the key concepts which are
relevant to safe and effective practice as a supplementary
prescriber in order to have their name annotated on the
Register (this standard applies only to registrants who are
eligible to have their names annotated on the Register)

N/A

15 be able to establish and maintain a safe practice
environment
15.1 understand the need to maintain the safety of both service DMRs: PHY405, PHY505, PHY506, PHY604, PHY605,
users and those involved in their care
PHY403, PHY501, PHY502, PHY503, PHY504, PHY601
LOs: KU 1&2, CI 1&2, KT 1,2&3, P 1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

15.2 know and be able to apply appropriate moving and
handling techniques

Mandatory Moving and Handling training
DMRs: PHY403, PHY501, PHY502
LOs: KU 1&2, CI 1&2, KT 1&3, ER 2, P1&2

15.3 be aware of applicable health and safety legislation, and
any relevant safety policies and procedures in force at the
workplace, such as incident reporting, and be able to act in
accordance with these

DMRs: PHY403, PHY405, PHY501, PHY502, PHY505,
PHY506, PHY604, PHY605
LOs: KU 1&2, CI 1&2, KT 1&3, ER 2, P1&2

15.4 be able to work safely, including being able to select
appropriate hazard control and risk management, reduction or
elimination techniques in a safe manner and in accordance
with health and safety legislation

Mandatory Moving and Handling and Basic Life support training
DMRs: PHY403, PHY501, PHY502, PHY505, PHY506,
PHY604, PHY605,
LOs: KU 1&2, CI 1&2, KT 1&3, ER 2, P1&2

15.5 be able to select appropriate personal protective
equipment and use it correctly

DMRs: PHY405, PHY505, PHY506, PHY601, PHY604,
PHY605
LOs: KU 1&2, CI 1&2, KT 1&3, ER 2, P1&2
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Standard of proficiency

Where can evidence relating to the delivery and
assessment of each standard be found in the
accompanying documentation? (eg Module descriptor
AB1234, Learning outcome XXXX)
Key:
• School of Health Professions (SoHP)
• Definitive Module Record (DMR)
• Learning outcomes (LO):
o Knowledge and Understanding (KU)
o Cognitive and Intellectual skills (CI)
o Key and transferable skills (KT)
o Employment related skills (ER)
o Practical skills (P)

15.6 be able to establish safe environments for practice, which DMRs: PHY405, PHY505, PHY506, PHY601, PHY604,
minimise risks to service users, those treating them and others, PHY605
including the use of hazard control and particularly infection
LOs: KU 1&2, CI 1&2, KT 1&3, ER 2, P1&2
control
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Appendix 4 Module ILO’s mapped against SEEC descriptors for MPhysio (Hons) Physiotherapy
FHEQ Level

SEEC Descriptors

ILO’s
Key:
Learning outcomes (LO):

•
•
•
•
•

Knowledge and
Understanding (KU)
Cognitive and Intellectual
skills (CI)
Key and transferable skills
(KT)
Employment related skills
(ER)
Practical skills (P)

4

Setting; Knowledge and Understanding; Cognitive Skills; Performance and
Practice; Personal and Enabling Skills.

KU 1, ER 1&2, P 1

5

Setting; Knowledge and Understanding; Cognitive Skills; Performance and
Practice; Personal and Enabling Skills.

KU 1, CI 1&2, KT 1&2, ER 1&2, P 1

6

Setting; Knowledge and Understanding; Cognitive Skills; Performance and
Practice; Personal and Enabling Skills.

KU 1&2, CI 1&2, KT 1,2&3, ER 1&2,
P 1&2

7

Setting; Knowledge and Understanding; Cognitive Skills; Performance and
Practice; Personal and Enabling Skills.

KU 1&2, CI 1&2, KT 1,2&3, ER
1,2&3, P 1&2
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MODULES

Appendix 5: KSF core dimensions mapping to MPhysio (Hons) Physiotherapy
SoHP401
PHY401
PHY402
PHY403
PHY404
PHY405
PHY501
PHY502
PHY503
PHY504
PHY505
PHY506
SoHP502
PHY601
PHY602
PHY603
PHY604
PHY605
SoHP602
SoHP604
PHYP705
PHYP706
SOHP702
SoHP703
ADV759
ADV766

NHS KSF DIMENSIONS:

Core 1
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

Core 2
X

X

X
X
X

X
X
X
X
X
X
X
X
X
X

KSF DIMENSIONS
Core 3
Core 4
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

Core 5
X

Core 6
X

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X
X

Core 1:Communication
Core 2:Personal and People Development
Core 3:Health, Safety and Security
Core 4:Service Improvement
Core 5:Quality
Core 6:Equality and Diversity
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Appendix 6 Mapping Chartered Society of Physiotherapy Learning and Development Standards for Pre-registration Education (2013)
Chartered Society of Physiotherapy Learning and Development Principles for Accreditation of Qualifying Programmes and Quality Assurance
Standards in Physiotherapy
Learning and Development Principles
Principle 1: Programme Outcomes
Qualifying programmes should aim to develop the knowledge, skills,
behaviour and values (KSBV) required to practise physiotherapy at
newly qualified level (NHS Band 5 or equivalent), while nurturing the
skills, behaviour and values that will enhance career-long development
and practice.

Summary/evidence of how/where met
•
•
•

•
•
Principle 2: Programme design
Flexibility and local need will determine programme design decisions,
within nationally agreed boundaries.

•

•
Principle 3: The learning process
The learning process experienced by students should prepare them well
for initial practice upon qualification, to promote continued learning and
enable them to adapt to the challenges and opportunities of an ongoing
career in physiotherapy.
Principle 4: Learning, teaching and assessment strategies
Learning, teaching and assessment approaches should be adopted that
facilitate the development of high level cognitive skills.

•
•

•

See Programme Aims and Learning Outcomes in Programme
Specification document.
All university and placement modules contribute.
SOHP401 introduces reflective practice from the outset of the
programme and, together with SOHP602, additionally consider
professionalism and professional behaviour in a wider and
interprofessional context.
SOHP702 enhances leadership and personal development.
Personal tutor system and provision of final year careers sessions
continue CPD and portfolio keeping.
Stakeholder consultation as part of programme design and
continues through the quality assurance and review processes
(e.g. Programme Committee, Placement Capacity meetings etc.)
o See Operational Specification document.
Appropriate mechanisms for step-on, step-off and progression
o See Programme Specification document.
Integration of theory and practice elements throughout all years.
See Programme and Operational Specification documents
o Diversity of curriculum, including interprofessional modules
and placement experience.
o Use of Enquiry-Based/Problem-Based Learning (EBL/PBL)
and simulated case scenarios.
o Use of student-led Peer Assisted Learning Scheme
(PALS).
See Programme and Operational Specification documents
o Diversity of curriculum, including interprofessional modules
71

Principle 5: Interprofessional education
Opportunities for interprofessional learning with students from other
disciplines should be made available in both university and practice
settings.

•
•
•
•

Principle 6: Practice placements
Each student should experience a balanced sequence of practice
placements, representing a diverse range of settings in which they are
likely to practise on qualification. The placements should make
progressively greater demands in terms of competencies, such that
successful completion will ensure graduates can practise as autonomous
newly qualified practitioners.

•

Principle 7: Models of practice
A programme should be based on models of physiotherapy practice that
are person-centred, appropriate to the settings and roles in which
graduates will practise.

•
•
•
•

(SOHP401, SOHP502, SOHP602, SOHP604, SOHP703),
shared Advanced Professional Practice modules (ADV759,
ADV766) and placement experience.
o Use of Enquiry-Based/Problem-Based Learning (EBL/PBL)
and simulated case scenarios.
o Diversity of assessments, to help with additional skills, such
as posters and presentations alongside practical skills
assessment and coursework
Interprofessional modules embedded in each year (SOHP401,
SOHP503, SOHP602, SOHP604).
Shared learning with Advanced Professional Practice modules
(ADV759, ADV766)
Use of Enquiry-Based/Problem-Based Learning (EBL/PBL) and
simulated case scenarios.
Diversity of placement providers and settings, e.g. integrated
community rehab teams.
See placement handbook
o Normal expectation to complete 1000 hours, with
placements provided across all years
o Step in placement learning outcomes and marking criteria
commensurate with year.
o Diversity of placements across NHS and non-NHS
providers, across specialities and clinical contexts and
across urban and rural areas.
Key drivers and priorities such as exercise prescription, health
behaviour change, public health and long-term conditions feature
strongly (e.g. modules PHY503, PHY504, PHY602, PHY603).
SOHP401 and SOHP602 additionally consider the wider and
interprofessional context including team working.
SOHP702 enhances leadership and personal development.
PHYP705 and PHYP706 developed enhanced clinical reasoning
skills and reflexive practice
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Principle 8: Research, critical evaluation and appraisal
The programme should support the development of a questioning and
evaluative practitioner who has the knowledge and skills to use and
gather evidence in practice, and contribute to the discovery of new
knowledge.

•

Principle 9: Resources & programme management
Learning opportunities should be sustained by resources that make their
delivery and development viable, and supported by an appropriate
programme management that enables and promotes peer review and
collaboration, and evaluation of delivery and on-going development.

•

•
•
•

•
•

Evidence-based practice integrated throughout all years of the
curriculum.
Use of Enquiry-Based/Problem-Based Learning (EBL/PBL) and
simulated case scenarios.
Introduction to general research methods principles (SOHP502).
Development of research proposal (SOHP604), data collection
and presentation of results and findings (SOHP703).
Established teaching and support team, within a wider established
School and Faculty structure, with programme lead, year tutors
etc.
o see Operational Specification document.
Established quality assurance and annual review processes, such
as via Programme Committee meetings
o see Operational Specification document.
Engagement and compliance with CSP Annual Quality Review
and HCPC Annual Monitoring processes
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CSP Physiotherapy Framework (2013)
Physiotherapy values

Module mapping

Values are defined as a set of ideals that motivates and informs an individual’s behaviour and
actions.
At the heart of physiotherapy practice is a set of values - shared by all CSP members - regardless of
their occupational role, practice setting, or level of practice.
The values at the heart of physiotherapy practice are:
• Altruism;
• Advocacy;
• Honesty and integrity;
• Compassion and caring;
• Accountability for decision making and actions;
• Fulfilment of duty of care and social responsibility;
• Commitment to excellence
These values inform the behaviour of CSP members, and the knowledge (theoretical and applied) and
skills that the physiotherapy workforce uses and develops.
Knowledge and understanding of physiotherapy
entry-level graduate

All placement modules

Demonstrate knowledge and understanding that is
relevant to their area of practice and that underpins their
individual scope of practice
The core knowledge of physiotherapy for entry-level
practice includes:
• the structure and function of the human body;

All university modules

•

health, disease, disorder and dysfunction;

•

the principles and applications of scientific enquiry;

•

the role of other professions in health and social care;

•

the biomedical, behavioural, physical and social
science bases of physiotherapy and how they inform
practice;

•

the theories underpinning the approaches used in
physiotherapy practice;

practice within complex and generally
predictable contexts which requires the
application of current physiotherapy
knowledge

SOHP401, PHY403, PHY404,
PHY501, PHY502, PHY503, PHY504,
SOHP502, PHY601, PHY602,
PHY603, SOHP602, SOHP604

Module mapping

All placement modules

working to consolidate the knowledge
gained from qualifying physiotherapy
programme
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•

the ethical principles underpinning physiotherapy
practice;

•

the legal and policy frameworks governing
physiotherapy practice in the UK.

entry-level graduate
demonstrate self-awareness by using
reflection on personal practice and
feedback from others to identify and
Self-awareness describes the behaviour, knowledge and articulate their personal values,
skills required to:
preferences and ways of working, and
identify personal values, preferences and ways of working with guidance, analyse how these may
(e.g. likes and dislikes; strengths and weaknesses;
influence behaviour, judgement and
emotions and prejudices; personal scope of practice), and practice.
understand how these can affect the individual’s
behaviour, judgement, and practice.
Political awareness
entry-level graduate

Module mapping
All placement modules

Knowledge and understanding of the political, social,
economic and institutional factors shaping the health and
wellbeing economy and how they inform the
design/delivery of physiotherapy.

All placement modules

Self-awareness
A conscious knowledge and understanding of one’s self
which is developed through reflective practice.

Political awareness describes the behaviour, knowledge
and skills required to:
• identify the political, social, economic and institutional
factors influencing the delivery and organisation of
health and social care and the design, delivery and
development of physiotherapy;
•

knowledge of the political, social,
economic and institutional factors shaping
the health and wellbeing economy and
how they inform the delivery of
physiotherapy across the UK.
participate in professional networks and
relevant discussions to inform the
implementation and development of
policies specific to physiotherapy
practice.

SOHP401, SOHP502, SOHP602,
SOHP604, SOHP703, SOHP702
Plus working with personal tutor to
develop portfolio

Module mapping

SOHP401, PHY403, PHY404,
PHY501, PHY502, PHY503, PHY504,
PHY601, PHY602, PHY603,
SOHP602, SOHP702, ADV759,
ADV766

engage with the implementation and development of
policy.
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PHYSIOTHERAPY PRACTICE SKILLS
Profession-specific practice skills

entry-level graduate

Module mapping

These relate to physiotherapy’s scope of practice and
primary aim of maximising individuals’ movement
potential.
Approaches that fall within the scope of physiotherapy
practice include:
• manual therapy (e.g. manipulation, massage,
mobilisation techniques);

working to consolidate and refine the
performance of complex skills gained
from qualifying physiotherapy programme

All placement modules

•

exercise and movement (e.g. resisted exercise,
functional activity, ACBT, hydrotherapy)

•

electrotherapeutic modalities

•

kindred approaches (e.g. acupuncture, injection
therapy)

modify a technique in response to
feedback (e.g. from a client, peer,
supervisor)

PHY403, PHY404, PHY501, PHY502,
PHY503, PHY504, PHY601, PHY602,
PHY603

evaluate own performance

Although an individual’s skill-base will evolve according to
their experiences and context of practice,
physiotherapists must demonstrate how these skills relate
to physiotherapy and their personal scope of practice
Generic practical and technical skills: These practical and
technical skills are shared with other workers in health,
social care and education e.g. First Aid, Manual handling.
BEHAVIOURS, KNOWLEDGE AND SKILLS: FOR INTERACTING AND FOR PROBLEM-SOLVING and DECISION-MAKING
BEHAVIOURS, KNOWLEDGE AND SKILLS FOR
INTERACTING

entry-level graduate

Module mapping
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Communicating
The interactive process of constructing and sharing
information, ideas and meaning through the use of a
common system of symbols, signs and behaviours.
Communicating describes the behaviour, knowledge and
skills required to:
• facilitate the sharing of information, advice and ideas
with a range of people, using a variety of media
(including spoken, non-verbal, written and e-based);
•
•

modify communication to meet individuals’
preferences and needs;
engage with technology, particularly the effective and
efficient use of Information and Communication
Technology

use a wide range of routine and some
advanced communication skills to share
information, ideas, problems and
solutions, with both specialist and nonspecialist audiences.
modify communication in response to
feedback (e.g. from a client, peer,
supervisor) to meet the needs of different
audiences and to enhance user
involvement.

All placement modules
SOHP401, PHY403, PHY404,
PHY501, PHY502, PHY503, PHY504,
SOHP502, SOHP602, SOHP604,
PHY601, PHY602, PHY603,
PHYP705, PHYP706,SOHP702,
SOHP703, ADV759, ADV766

use a range of ICT to support and
enhance practice

Helping others learn and develop

entry-level graduate

Module mapping

The process of working with individuals and/or groups to
create activities and opportunities to promote learning
and development.

with guidance, plan and deliver learning
activities to a specified range of
individuals/groups

All placement modules

Helping others learn and develop describes the
behaviour, knowledge and skills required to:
• assess the learner’s needs and preferences;

apply appropriate approaches to learning
and teaching(techniques and material) to
meet learners’ needs.

•

design materials/experiences that facilitate learning
and development;

•

deliver materials/experiences that facilitate learning;

SOHP401, PHY503, PHY602,
SOHP702

with guidance, predetermined criteria to
assess a learner’s performance and
progress and provide them with
appropriate feedback.
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•

evaluate the effectiveness of the learning and
development experience;

•

reflect on the learning and development process.

with guidance, reflect on learning and
teaching performance and use this
evaluation to inform future practice.

Managing self and others

entry-level graduate

Module mapping

The process of planning, prioritising, organising,
directing/facilitating action and evaluating performance.
This process may involve the organisation of financial,
human, physical and technological resources.

exercise autonomy and initiative in
accordance with current professional
codes and practices seeking guidance
where appropriate.

All university modules

Managing self and others describes the behaviour,
knowledge and skills required to:
• plan, prioritise and organise personal
workload/activities and use of resources to fulfil work
requirements and commitments;

take some responsibility for the work of
others (e.g. delegation of tasks to support
workers) and for a range of resources

•

adapt personal behaviour and actions in response to
the demands of the situation;

•

evaluate the effectiveness of performance (own and
others);

•

lead and inspire others.

All placement modules

modify personal behaviour and actions in
response to feedback to meet the
demands of the situation and to enhance
own performance
with guidance, reflect on personal
performance and use this evaluation to
inform future practice.

Promoting integration and teamwork

take the lead in implementing agreed
plans designed to bring about change,
development and/or new thinking in
complex but predictable contexts.
entry-level graduate

The process of working with others to achieve shared
goals.

participate in and develop professional
networks to foster collaboration, share

Module mapping
All placement modules
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Promoting integration and teamwork describes the
behaviour, knowledge and skills required to:
• build, maintain and promote effective interpersonal
relationships;
•

work collaboratively with others to achieve shared
goals;

•

work with others to maintain and develop the effective
performance of teams/networks.

Putting the person at the centre of practice
The process of developing an understanding of an
individual and their lived experience, and using that
understanding to tailor practice to the needs of that
person
Putting the person at the centre of practice describes the
behaviour, knowledge and skills required to:
• demonstrate respect for the individual;
•

provide information and support that enables an
individual to make informed choices;

•

involve individuals in shaping the design and delivery
of their service.

Respecting and promoting diversity

information and ideas to enhance
practice.
work effectively with others to meet the
responsibilities of professional practice.
reflect on experiences of collaborative
working, and with guidance, use this
information to identify solutions to
maintain and develop the effective
performance of teams/networks.
entry-level graduate
demonstrate respect for the individual by
acknowledging their unique needs,
preferences and values, autonomy and
independence in accordance with
legislation, policies, procedures and best
practice.
provide information and support that
empowers an individual to make an
informed choice and to exercise their
autonomy in accordance with legislation,
policies, procedures and best practice.
involve individuals in shaping the design
and delivery of their service by working in
accordance with policies and processes
that promote a culture of service user
involvement.
entry-level graduate

SOHP401, PHY403, PHY404,
SOHP502, PHY501, PHY502,
PHY503, PHY504, SOHP602,
SOHP604, PHY601, PHY602,
PHY603, PHYP706, SOHP702,
ADV766

Module mapping
All placement modules
SOHP401, PHY403, PHY404,
PHY501, PHY502, PHY503, PHY504,
SOHP602, PHY601, PHY602,
PHY603, PHYP705, PHYP706,
SOHP702, ADV759, ADV766

Module mapping
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The process of recognising, respecting and valuing
people’s differences (e.g. age, disability, gender, race,
religion and belief, sexuality) and applying this to daily
work and decision making
Respecting and promoting diversity describes the
behaviour, knowledge and skills required to:
• respect and value diversity;
•

examine own values and principles to avoid
discriminatory behaviour and to minimise the potential
negative effects of individual differences;

respect and value diversity by working in
accordance with legislation, policies,
procedures and best practice.
identify and articulate their own values
and principles, and with guidance,
evaluate how these may differ from other
individuals/groups, and use this
understanding to maintain high standards
of practice even in situations of personal
incompatibility.

All placement modules
SOHP401, PHY403, PHY404,
PHY501, PHY502, PHY503, PHY504,
SOHP602, PHY601, PHY602,
PHY603, SOHP702, ADV759,
ADV766

work constructively with people of all backgrounds and work constructively with people of all
backgrounds and orientations by
orientations;
recognising and responding to individuals’
• promote a non-discriminatory culture that values
expressed beliefs, preferences and
diversity, and enables individuals to contribute and
choices.
realise their full potential.
identify discriminatory behaviour and take
appropriate action to challenge this
behaviour.
BEHAVIOURS, KNOWLEDGE AND SKILLS FOR
PROBLEM-SOLVING AND DECISION MAKING
Ensuring quality
entry-level graduate
Module mapping
•

The process of maintaining the effectiveness, efficiency
and quality of a service provided.
Ensuring quality describes the behaviour, knowledge and
skills required to:

fulfil the requirements of the legal and
policy frameworks governing professional
practice.

All placement modules

SOHP401, PHY403, PHY404,
PHY501, PHY502, PHY503, PHY504,
with guidance, recognise situations where SOHP602, PHY601, PHY602,
the effectiveness, efficiency and quality of PHY603, PHYP706, SOHP702
a service are compromised, and with
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•

fulfil the requirements of the legal and policy
frameworks governing practice;

support, take appropriate action to
challenge the situation

•

recognise situations where the effectiveness,
efficiency and quality of a service are compromised,
and take appropriate action;

•

critically reflect on practice.

with guidance, reflect on personal
performance and use this evaluation to
enhance the effectiveness, efficiency and
quality of future practice.

Improving and developing services

entry-level graduate

Module mapping

The process of improving the effectiveness, efficiency
and quality of the service provided.

with guidance, critically evaluate practice,
and share the outcome of this appraisal
with relevant personnel

All placement modules

Improving and developing services describes the
behaviour, knowledge and skills required to:
• critically evaluate practice and use this appraisal to
inform service improvement, development and
redesign;
•

develop innovative and sustainable recommendations
to improve the quality of service

•

plan, facilitate and manage change;

•

critically evaluate the process and outcome.

Lifelong learning
The process of learning and development directed
towards maintenance and enhancement of professional
competence

use a problem-solving approach to
develop safe and effective
recommendations for improving the
quality of professional practice in
predictable contexts.

SOHP401, PHY403, PHY404,
SOHP502, PHY501, PHY502,
PHY503, PHY504, SOHP602,
SOHP604, PHY601, PHY602,
PHY603, PHYP705, PHYP706,
SOHP702, SOHP703, ADV766

contribute to change and development
within the profession or service at a local
level.
with guidance, reflect on the change
process, and use this information to
appraise the outcome and inform future
practice.
entry-level graduate
demonstrate self-awareness of learning
preferences, and with guidance can

Module mapping
All placement modules
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Lifelong learning describes the behaviour, knowledge and
skills required to:
• assess personal learning and development needs and
preferences;
•

develop and engage in a personalised plan designed
to meet those needs;

•

reflect on the learning process;

•

document process.

Practice decision making
The context-dependent thinking and decision making
processes used in professional practice to guide practice
actions
Practice decision making describes the behaviour,
knowledge and skills required to:
• collect information from a variety of sources relevant
to the decision making situation;

identify personal learning and
development needs
independently advance personal
knowledge, understanding and skills in
line with identified learning needs, and
with guidance and support, can use a
variety of learning and development
resources and opportunities.

SOHP401, PHY404, SOHP502,
PHY503, PHY504, SOHP602,
SOHP604, PHY601, PHY602,
PHY603, PHYP706, SOHP702,
SOHP703
Plus working with personal tutor to
develop portfolio

reflect on personal learning and
development, and with guidance and
support, use this information to inform the
planning and management of future
learning and development experiences.
with guidance and support, record the
outcome of personal learning and
development in a format that meets
personal preferences and professional
requirements.
entry-level graduate
efficient and effective use of a wide range
of routine and some specialised
approaches and techniques to
systematically collect information from a
variety of sources relevant to the
situation.
process and critically analyse information
in complex and predictable situations

Module mapping
All placement modules
SOHP401, PHY403, PHY404,
SOHP502, PHY501, PHY502,
PHY503, PHY504, SOHP602,
SOHP604, PHY601, PHY602,
PHY603, PHYP705, PHYP706,
SOHP703
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•

process and analyse the information collected;

•

draw reasoned conclusions and make informed
judgements to address issues/resolve problems in
practice;

•

critically evaluate the decision making process.

Researching and evaluating practice
Systematic processes of collecting, analysing, and
synthesising information to evaluate current practice and
generate new understandings about practice
Researching and evaluating practice describes the
behaviour, knowledge and skills required to:
• design, plan, conduct and manage the
research/evaluation process;
•

use methods of enquiry to collect and interpret data in
order to address problems or issues arising from
practice;

•

critically evaluate the research/evaluation process;

•

communicate the outcome of the research/evaluation
process.

where data/information comes from a
range of sources or is incomplete.
draw reasoned conclusions, supported by
current policy and evidence-based
thinking, and make informed judgements
to address ethical and professional issues
in complex and predictable situations.
with guidance, reflect on their decision
making process and use this evaluation
to appraise the outcome and to inform
future practice.
entry-level graduate
with guidance, plan, conduct and manage
evaluation and research projects to
address a specific issue arising from
practice.
with guidance, apply a range of standard
research methods/tools of enquiry
showing an appreciation of related
ethical considerations.

Module mapping
All placement modules
SOHP401, PHY403, PHY404,
SOHP502, PHY501, PHY502,
PHY503, PHY504, SOHP602,
SOHP604, PHY601, PHY602,
PHY603, SOHP702, SOHP703,
ADV766

with guidance, reflect on the research
process, and use this information to
appraise the project
and inform future practice.
identify, and with support, promote the
practical and professional applications of
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Research is defined as a study or investigation
undertaken based on a systematic understanding and
critical awareness of knowledge which generates new
knowledge.
Evaluation is defined as the systematic process of using
specific standards/criteria to make reasoned judgements
about the quality of something/someone.
Using evidence to lead practice

completed work, and seek opportunities
to share and disseminate findings to both
specialist and non-specialist audiences.

The process of analysing, synthesising and evaluating the
best- available evidence, and integrating it with individual
expertise and service users’ needs and preferences to
inform practice

with guidance, use a range of approaches All placement modules
and techniques to systematically search
for evidence from a variety of sources
SOHP401, PHY403, PHY404,
relevant to the situation.
SOHP502, PHY501, PHY502,
PHY503, PHY504, SOHP602,
critically evaluate current research and
SOHP604, PHY601, PHY602,
scholarship and with guidance, use the
PHY603, PHYP705, PHYP706,
appraisal to address specific issues
SOHP702, SOHP703, ADV759,
arising in professional practice.
ADV766

Using evidence to lead practice describes the behaviour,
knowledge and skills required to:
• systematically search for evidence;
•

critically appraise evidence and use the information to
address problems and issues arising in practice.

entry-level graduate

Module mapping
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